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Abstract

Teachers have always played an important role and had a special place in society. While teachers are
so valuable, violence against them should not be accepted. However, today, this situation can even
reach the schools and classrooms where teachers teach. This study was conducted to obtain the
opinions of classroom teachers about the increasing violence against teachers. A case study design,
one of the qualitative research designs, was used in the study. 27 classroom teachers participated in
the study. The sample of the study was determined by the criterion sampling method from the
purposeful sampling technique. The data was obtained with a semi-structured interview form
prepared by the researchers by consulting expert opinions. The data obtained at the end of the data
collection process was analyzed with the content analysis technique. As a result of the research, it was
concluded that classroom teachers were negatively affected by the news of violence against teachers,
that the profession was discredited and that deterrent sanctions should be applied as a solution to this
issue, and that they thought that the discrediting of the profession was the cause of the violent
incidents. Based on the results obtained, suggestions such as securing teachers' rights through legal
means, showing the necessary importance to teachers in terms of material and moral aspects,
increasing security measures in schools and holding parent meetings in a safe environment by
appointment come to the fore.

Keywords: Teacher, violence, violence in education, teacher opinions.

Introduction

In the realm of education, the role of a teacher is not merely to impart knowledge but
also to instill skills and character in individuals towards specific goals (Campbell, 2008).
Teaching is considered a profession distinct from others due to its pivotal position in
transmitting universal and local cultural heritage and striving to help individuals fully realize
their potential (Goldie et al., 2002). This distinction underscores the need for teachers to
undergo specialized training and pedagogical formation to meet the educational needs of
society effectively (Campbell, 2008). Moreover, teaching is characterized by its scientific
foundation, requiring expertise and adherence to ethical principles, which are essential
components of the profession.

The teaching profession has gone through various stages and varied across societies
throughout history. This profession, which has existed since the Sumerian period, was
practiced for religious and socio-economic purposes in a process that began with the discovery
of cuneiform in 3300 BC (Celik et al., 2019). With the opening of madrasahs during the Seljuk
period, the teaching profession became more prominent, and the teachers who provided
education became respected individuals in society (Bursal & Buldur, 2016). Although Fatih
Sultan Mehmet implemented a special program for primary school teachers during the
Ottoman period, sufficient importance was not given to teacher education in the following
periods (Aver & Kayiran, 2023). In the Republican period, various institutions that trained
teachers were established and teacher education was institutionalized (Sonmez & Cemaloglu,
2017).

The self-evaluations of classroom teachers and teacher candidates in terms of general
competencies of the teaching profession were examined, and these evaluations became an
important indicator of the general competencies of the profession (Kahyaoglu & Kiriktas,
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2017). Studies on the prestige of the teaching profession in society have shown that the image
of the teaching profession is at a moderate level (Unsal et al., 2023). It has been emphasized
that various regulations should be made to increase the prestige of the teaching profession in
society and to increase the value of the profession (Giiglii et al., 2023).

Studies on the competencies of the teaching profession and the professional skills and
teacher competencies of prospective teachers have revealed that teachers are generally
sufficient but differ in certain dimensions (Aksoy & Tagkin, 2023). The fact that the teaching
profession is a profession that develops with experience may affect the relationship between
teachers’ perceptions of professional commitment and professional competence skills (Kiyat &
Yayla, 2023). In this context, it has been emphasized that the teaching profession is a
continuous learning and development process and that teachers must constantly renew
themselves (Beyaz et al., 2020).

It has been stated that various measures should be taken to increase the prestige of the
teaching profession in society, to increase the value of the profession and to improve the
working conditions of teachers (Polat & Ozdemir, 2018). The acceptance and increasing the
prestige of the teaching profession in society is important in terms of the efficiency of the
education system and the training of qualified human resources needed by society (Giilay-
Ogelman et al., 2023). Therefore, it is expected that the regulations made for the teaching
profession will contribute to the professional development of teachers and the quality of
education of society (Yilan & Yilan, 2024).

It has been stated that various measures should be taken to increase the prestige of the
teaching profession in society, increase the value of the profession and improve the working
conditions of teachers (Duru, 2022). The acceptance and increase in the prestige of the
teaching profession in society is important in terms of the efficiency of the education system
and the training of the qualified human resources needed by the society (Ozen, 2017).
Therefore, it is expected that the regulations made for the teaching profession will contribute
to the professional development of teachers and the quality of education of the society (Demir
et al., 2023).

It has been stated that various measures should be taken to increase the prestige of the
teaching profession in society, increase the value of the profession and improve the working
conditions of teachers (Sengiil-Bircan, 2019). The acceptance and increase in the prestige of
the teaching profession in society is important in terms of the efficiency of the education system
and the training of the qualified human resources needed by the society (Kartal & Kiymaz,
2020). Therefore, it is expected that the regulations made for the teaching profession will
contribute to the professional development of teachers and the quality of education of the
society (Cermik et al., 2017).

It has been stated that various measures should be taken to increase the prestige of the
teaching profession in society, increase the value of the profession and improve the working
conditions of teachers (Yaras & Turan, 2021). The acceptance and increase in the prestige of
the teaching profession in society is important for the efficiency of the education system and
the training of the qualified human resources needed by the society (Bolat & Bas, 2023).
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Therefore, it is expected that the regulations made for the teaching profession will contribute
to the professional development of teachers and the quality of education of the society (Aykol
et al., 2021).

It has been stated that various measures should be taken to increase the prestige of the
teaching profession in society, increase the value of the profession and improve the working
conditions of teachers (Bektas et al., 2019). The acceptance and increase in the prestige of the
teaching profession in society is important for the efficiency of the education system and the
training of the qualified human resources needed by the society. Therefore, regulations
regarding the teaching profession are expected to contribute to the professional development
of teachers and the quality of education in society (Erdem & Simsek, 2013). Teaching, which
requires patience and sacrifice, must be done willingly to achieve successful results. The social,
cultural and economic status of teachers in society is an important indicator for understanding
the general level of society. Teachers have always had an important and special position in
society, and this has given them a different prestige than other professions. Protecting this
prestige also places a great responsibility on teachers (Li et al., 2022; Toom et al., 2010).

The high status of teachers in society can increase their influence in society and have a
more positive impact on students. Research shows that teachers' social, cultural and economic
situations play an important role in determining social levels (Yuan, 2021). In particular,
protecting the prestige of teachers in society can have positive effects on the level of education
and general welfare of society (Dee & Henkin, 2002). The social status of teachers can also
determine their influence in the field of education. For example, as teachers’ prestige in society
increases, their influence on students may also strengthen and the quality of education may
increase (Liu & Wang, 2022). Therefore, raising teachers’ social status may play an important
role in improving general education standards and student achievement (Gong, 2024).

Teachers’ social positions in society may also determine their influence on students.
For example, when teachers’ social status is high, students’ motivation and learning capacity
may be positively affected (Chang, 2003). This shows that teachers’ prestige in society plays an
important role in students’ academic achievement and overall development (Schrijvers et al.,
2016). As a result, teachers’ social, cultural, and economic status in society is an important
factor in determining their influence in the field of education. Teachers’ being in a respected
position may increase the general education level of society and positively affect students’
achievement. Therefore, increasing the social status of teachers and preserving their dignity
plays a critical role in the development of the education system and the success of students
(Babi¢, 2023; Eiterebhe, 2023).

Violence can be considered as actions taken to violate a person's immunity and damage
their dignity by making a harsh intervention. An act of violence can be defined as inflicting
physical or psychological pain in an aggressive manner as a result of coercion. Violence is a
phenomenon that can manifest itself in many different ways and we can frequently encounter
it today, both individually and socially. It has different faces such as oppression, torture,
intimidation, intimidation, killing, punishment and rebellion and is frequently encountered in
daily life (Giileg et al., 2012).
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Teachers being subjected to violence is a concerning issue that impacts not only the
teachers themselves but also the overall school environment and student outcomes. Research
has shown that violence against teachers is a complex phenomenon that requires a
multifaceted approach to address effectively (Espelage et al., 2013). Psychologists have been
highlighted as key figures in leading efforts to mitigate school violence, including violence
directed towards teachers (Espelage et al., 2013). This underscores the importance of involving
professionals with expertise in behavior, mental health, and conflict resolution in developing
strategies to prevent and address violence in educational settings.

The role of administrators in shaping school climate and safety cannot be understated,
as they play a crucial part in creating environments that either mitigate or exacerbate violence
against teachers (McMahon et al., 2017). Collaborative efforts between teachers,
administrators, and other stakeholders are essential in fostering a culture of respect and
support within schools. By addressing systemic issues and providing adequate support to
teachers, administrators can contribute to creating a positive and safe school climate that
deters violence and promotes well-being. Understanding the factors contributing to student
violence and its impact on teachers is essential in developing targeted strategies for prevention
and response. By involving students in discussions about respectful behavior and conflict
resolution, schools can promote a culture of non-violence and mutual respect among all
members of the school community.

Studies investigating student violence against teachers in different cultural contexts,
such as Slovakian secondary schools, provide valuable insights into the variations in
prevalence and perceptions of such incidents (Dzuka & Dalbert, 2007). Cultural factors,
societal norms, and school dynamics all play a role in shaping attitudes towards violence and
conflict resolution. Recognizing these differences is crucial in tailoring interventions that are
culturally sensitive and effective in addressing the specific challenges faced by teachers in
diverse settings. Teachers’ perspectives on the reasons for teacher victimization offer valuable
insights into the underlying factors contributing to violence against educators (Ozdere, 2017).
By understanding teachers' experiences and perceptions, policymakers and school leaders can
develop strategies to address root causes and provide support to those at risk of victimization.
Creating avenues for teachers to voice their concerns and actively participate in decision-
making processes can contribute to a more inclusive and supportive school environment.
Exposure of students to emotional and physical violence in the school environment
underscores the need for comprehensive approaches to address various forms of violence that
can impact students' we.

When we look at the studies that address violence against teachers in Turkey, we see
that the types of violence against teachers are mostly focused on, the effects of violence on
teachers are examined, the place of violence in education is generally mentioned or the value
and respect of the teaching profession as an ancient profession is examined. However, the
opinions of teachers are not given much space. This situation was seen as a deficiency by the
researcher and it was decided to study it.
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The general purpose of this research is to obtain the opinions of classroom teachers
about the increasing violence against teachers. In line with this purpose, the following
questions were sought:

1. What do you think about the increasing violence against teachers, especially in recent
years? What kind of solutions do you think can be suggested in this regard?

2. How do news about violence against teachers affect your motivation towards your
profession?

3. What do you think could be the reasons for the decrease in respect for the teaching
profession and the increase in physical and psychological violence against teachers?

4. What are your thoughts on the adequacy and deterrence of the penalties for violence
against teachers in the teaching profession law?

5. What do you think could be the negative consequences of increasing violence against
teachers?

Method
Research Model

In this study, in which the views of classroom teachers on the increasing violence
against teachers were tried to be determined, a case study was used as one of the qualitative
research designs. Qualitative research involves qualitative data collection process through
methods such as observation, interview and document analysis. These researches are studies
aimed at revealing perceptions and events in a realistic and holistic manner in a natural
environment (Yildinm & Simsek, 2016). In qualitative research, case studies focus on a
phenomenon/case that is being experienced. Case study is a method that allows the researcher
to examine a current and limited situation or multiple limited situations in a certain period of
time in detail. This approach is carried out through information collection sources such as
document analysis, observation and interviews (Creswell, 2016). In this study, violence against
classroom teachers was examined as a case in point.

Study Group

In accordance with the purpose of this study, 27 classroom teachers participated in the
research. The participants were determined according to the criterion sampling technique, one
of the purposive sampling techniques. Purposive sampling is an unlikely, non-selective
sampling approach. Purposive sampling allows in-depth research by selecting information-
rich situations depending on the purpose of the study. It is preferred when it is desired to study
one or more special cases that meet certain criteria or have certain characteristics
(Biiytikoztiirk et al., 2022). The distribution of the teachers participating in the study according
to these variables is presented in Table 1.
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Table 1.
Demographic Distribution of the Study Group
Variables f
Female 20
Gender Male 7
22-31 22
Age 32-41 4
42-51 1
Educational level Bachelo,r s degree 20
Master’s degree 7
1-10 18
Years of experience 11-20 8
21-30 1
. Yes 1
I was physically abused at school before. No 26
I have been subjected to psychological Yes 10
violence at school before. No 17

Table 1 shows that 7 male and 20 female teachers participated in the study. There were
22 teachers between the ages of 22-31, 2 teachers between the ages of 32-41, 4 teachers and 1
teacher between the ages of 42-51. When the educational status of the participant classroom
teachers is examined, 20 classroom teachers with bachelor's degree and 7 classroom teachers
with master's degree participated in the study. Considering the professional seniority of the
classroom teachers, 18 teachers working between 1-10 years, 8 teachers working between 11-
20 years and 1 teacher working between 21-30 years participated in the study. However, when
the table is analysed, it is seen that 1 of the participant classroom teachers was subjected to
physical violence and 10 classroom teachers were subjected to psychological violence.

Data Collection Tool

In order to collect research data, a structured interview form was developed in
accordance with the opinions of field experts, and this form was used by sending Google Forms
online to the participants in advance and then conducting interviews via zoom. The semi-
structured interview form is a form containing flexible and open-ended questions, where there
are no fixed questions and answers, where thoughts expressing a unique point of view are
collected from each person interviewed (Merriam, 2013). The interview form consists of a total
of 12 questions and three parts: the first part consists of 1 question, the second part consists of
6 questions and the third part consists of 5 questions. The first part consists of multiple-choice
questions to confirm whether the participants volunteered to participate in the study, the
second part consists of multiple-choice questions to determine the demographic
characteristics of the teachers, and the third part consists of open-ended questions to
determine the opinions of classroom teachers about the increasing violence against teachers.
Open-ended questions were prepared by reviewing the literature on violence against teachers.
The interview questions were related to violence against teachers and solution suggestions. The
prepared interview form was sent to 24 classroom teachers working in different provinces of
Turkey in the 2023-2024 academic year via Google Forms and teachers were asked to fill out
the form. An attempt was made to provide data enrichment by interviewing teachers who filled
out the Google form about their answers for 10-15 minutes at their convenience. Before the
application, it was stated to the teachers that they should answer the questions sincerely.
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Analysing the Data

Content analysis method was used to analyse the qualitative data obtained in the study.
Content analysis involves qualitative data reduction and interpretation efforts and deals with
voluminous qualitative material to determine basic consistencies and meanings (Patton,
2018). As a first step in this method, descriptions and coding are made on the subject. Then,
similar data are grouped around certain concepts and themes and interpreted by organising
them in a way that the reader can understand (Yildirim & Simsek, 2016). In the research, the
opinions of the classroom teachers for each question are divided into codes and themes are
formed from the codes. While performing these procedures, classroom teachers were given
codes up to T1...T27. For content analysis in the research; firstly, codes were extracted from
the teacher opinions collected with the data collection tool. Then, draft categories were
determined and codes were organised accordingly. Finally, the categories were checked.

Reliability and Validity

In qualitative research, efforts should be made to conduct the research ethically by
taking measures to increase validity and reliability from the first step of the research (Merriam,
2013). In this study, the concepts of credibility, transferability, consistency and confirmability
were used instead of validity and reliability (Yildirim & Simsek, 2016). In order to achieve the
credibility of the study, the semi-structured interview form was presented to the opinions of
experts and arrangements were made in the interview form accordingly. In addition, teachers’
opinions were included in the form of direct quotations and expressed with numerical data and
tables. To ensure transferability, the characteristics of the participants participating in the
research, the method of the research, the process of data collection and analysis were explained
in detail and the findings were transparently described in detail. To ensure consistency in the
research, similar processes were carried out with all participants in the interviews. In order to
ensure coding consistency during data analysis in the study, the researchers coded separately
without being aware of each other. The agreement between the two coders was calculated using
Miles and Huberman’s (1994) formula (Reliability=Agreement/(Agreement+Disagreement) x
100) and the agreement rate between the coders was calculated as .94. Reliability calculations
above 70% are considered reliable for the research (Miles & Huberman, 1994). In order to
ensure confirmability in the study, the interview forms were recorded electronically.

Ethical Permits of Research:

In this study, all the rules specified to be followed within the scope of “Higher Education
Institutions Scientific Research and Publication Ethics Directive” were complied with. None of
the actions specified under the heading “Actions Contrary to Scientific Research and
Publication Ethics”, which is the second part of the directive, have been taken.

Ethics Committee Permission Information:

Name of the committee that made the ethical evaluation = Kahramanmaras Siit¢ti
Imam University Social and Human Sciences Ethics Committee

Date of ethical review decision = 11.09.2024

Ethics assessment document issue number = E-72321963-050.04-344018
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Findings

Under this heading, the opinions of classroom teachers about the increasing violence
against teachers were analysed. The examination aims to find answers to the sub-problems of
the research. The findings are presented in the form of stating the opinions of teachers
regarding the sub-problems of the research under each question.

The answers given to the question “What do you think about the increasing violence
against teachers, especially in recent years? What kind of solutions do you think there can be
in this regard?” are given in Table 2.

Table 2.
Teachers' Thoughts on Increasing Violence against Teachers and Suggestions for Solutions

Theme Categories Codes f

Thoughts on violence Discrediting the profession 12

Disrespect for teaching 11

Devaluation of the profession 9

. Lack of deterrent measures 6

Violence and ..

. Superiority of parents and students 5
solution . . .

. Solution suggestions Deterrent penalties 15

suggestions Enhancing reputation 10

Laws and regulations 7

Security measures 6

Restriction on parental permission 2

When Table 2 is analysed, classroom teachers stated that the teaching profession has
been discredited (12), respect for the profession has decreased (11), the profession has been
devalued (9), deterrent measures have not been taken (6) and parents and students have the
upper hand (5) about the increase in violence against teachers. It is seen that classroom
teachers listed the solution suggestions that can prevent violence against teachers as giving
deterrent punishments against violence (15), increasing the reputation of teachers (10),
enacting laws and regulations on violence (7), increasing security measures (6) and restricting
the entry of parents to the school (2). The classroom teachers who participated in the research
associated violence against teachers mostly with the discrediting of the teaching profession. In
addition to this, it is seen that the classroom teachers participating in the research mostly
suggested that deterrent penalties should be introduced against violence as a solution. Some
of the answers given by the participant classroom teachers to the questions are given below.

T8: The teaching profession needs to be restored to its former reputation. As these
incidents are heard, more and more people do it because the necessary punishment is not
applied. Sanctions should be applied.

T16: Increasing violence against teachers is a very worrying issue. It is extremely
important to provide a safe educational environment and protect teachers. For this purpose,
security measures should be increased in schools, a strong attitude towards violence should
be displayed, deterrent penalties should be applied and teachers should be supported
professionally-psychologically.

The answers to the second question of the research, "How do the news about violence
against teachers affect your motivation towards your profession?" are given in Table 3.
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Table 3.
Motivations of Teachers towards Their Profession

Theme Categories Codes
Occupation related Negatively affect
Reducing motivation towards the
profession
Dismissal from the profession
Towards emotions Fear
Feeling sadness
Reluctance
Regret

Motivation

MOV O ® K~

When Table 3 is analysed, it is seen that classroom teachers stated that the news about
violence against teachers negatively affected their motivation (14), decreased their motivation
for the profession (8) and alienated them from the profession (5). Teachers stated that they felt
fear (9), sadness (7), reluctance (2) and regret (2) with these news. It is seen that the participant
classroom teachers' motivation is negatively affected by the news about violence against
teachers and they feel fear the most. Some of the answers given by the participant classroom
teachers to the questions are given below.

T6: It affects negatively. It makes me very sad when my colleagues are subjected to
the slightest oppression, not violence. Because I see that the respect for our profession, which
is very valuable and a keystone for the welfare of the society, is lost.

T27: Honestly, seeing these news makes me both prolonged, disappointed and
frightened. It really hurts us to see that teachers are being devalued more and more every
day. Naturally, this situation negatively affects our motivation towards our profession and
even pushes us away from doing the profession.

The answers to the question “What do you think are the reasons for the decrease in
respect for the teaching profession and the increase in physical and psychological violence
against teachers?” are given in Table 4.

Table 4.
Opinions on the Reasons for the Decrease in Respect for Teachers and Increase in Violence

Theme Categories Codes f
Personal rights and Discredited 14
developments in the Decisions taken independently of 12
profession education
The reasons Low salary . 10
. Lack of deterrence of criminal
underlying the . 6
. sanctions
decrease in .
Graduate teacher increase 5
respect for Paid hi
teachers and the aid teaching 3
. . Parent and student Prioritizing the wishes of parents
increase in . 10
violence originated and students
Parents and students with anger
problems
Pampering of students 5
Social media effects 2

When Table 4 is analysed, classroom teachers stated the reasons for the increase in
violence against teachers as: discrediting the profession (14), decisions taken against the
profession (12), low salary (10), lack of deterrent sanctions (6), increase in graduate teachers
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(5) and paid teaching (3). Classroom teachers stated that incidents of violence were caused by
parents and students; prioritising the wishes of parents and students (10), the presence of
students and parents with anger problems (9), spoiling students from an early age (5), parents
and students being influenced by social media (2). It is understood that the classroom teachers
who participated in the research see the reasons for violence against teachers mostly as
discrediting the teaching profession and prioritising the wishes of students and parents. Some
of the answers given by the participant classroom teachers to the questions are given below.

T3: I think it is caused by the education system that ignores teachers while saying that
we should act according to the students.

T16: The decrease in respect for the teaching profession and the increase in violence
can be caused by factors such as changes in social value judgements, problems in the
education system and deficiencies in family-school cooperation.

The answers given to the question “What are your opinions about the adequacy and
deterrence of the penalties for violence against teachers in the teaching profession law?” are
given in Table 5.

Table 5.
Opinions on the Sanctions for Violence in the Teaching Profession Law
Category Codes f
There should be more penalties 17
Opinions on the Law on Teaching Not a deterrent 14
. Not implemented 2
Profession L
No opinion 2
Adequate level 1

When Table 5 is analysed, classroom teachers stated that there should be more
penalties (17), sanctions are not deterrent (14), penalties are not applied (2), they have not
examined the law (2), and they find the law sufficient (1) about the sanctions for violence
against teachers in the teaching profession law. It is seen that the classroom teachers who
participated in the research think that there should be more penalties in the teaching
profession law about the sanctions for violence. Some of the answers given by the participant
classroom teachers to the questions are given below.

T14: I think it is not enough, the penalties need to be increased so that they realise that
education should be the building block of society.

T22: There are valid penalties and deterrences in this law, but the fact that these news
still occur has two consequences. Either these laws are inadequate or the public is
unconscious about these laws. The penalties should be updated again and it should be
reflected to the public that the state is behind the honourable teachers.

The answers to the fifth question of the research, “What do you think the negative
consequences of increasing violence against teachers might be?” are given in Table 6.
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Table 6.

Negative Consequences of Increasing Violence
Theme Categories Codes f
Community oriented Decline in quality in education 17
Corruption 10
Increase in violence 7
Student disrespect 7
Negative Reluctance to receive training 2
consequences Occupation oriented Decreased motivation 12

Disengagement from the profession
Teacher de-qualification

Quitting the profession

Not preferring teaching

LW W OV

When Table 6 is analysed, it is seen that for the society, the classroom teachers stated
that the negative consequences of increasing violence against teaching are likely to be; decrease
in the quality of education (17), degeneration of society (10), increase in violence in society (7),
increase in disrespect towards teachers among students (7) and increase in reluctance to
receive education (2). In terms of the classroom teaching profession, they stated that the
decrease in teachers' motivation towards their profession (17), teachers' leaving the profession
(4) and not preferring the teaching department in university preferences (4) are possible
outcomes. It is understood that the classroom teachers who participated in the research see
that the decrease in the quality of education and the decrease in motivation towards the
profession are the main negative consequences of the increasing violence against teachers.
Some of the answers given by the participant classroom teachers to the questions are given
below.

T13: First of all, the motivation of teachers, one of the main components of the
education system, will decrease. This situation will enter into a vicious cycle of decreasing
the quality of education and students not receiving a good enough education.

T19: It may be that the quality of teaching processes will decrease, teachers'
professional motivation and professional efficiency will decrease.

Discussion and Conclusion

The aim of this study is to investigate and describe the opinions of classroom teachers
about the increasing violence against teachers. In this context, it was tried to determine
whether the classroom teachers had been subjected to physical or psychological violence at
school before, the causes of violence in schools and their opinions about what the solution
suggestions could be. In this section, the findings obtained from teachers' opinions and the
results obtained in other studies in the literature are discussed together.

According to the results obtained from the first question of the research, when the
opinions of the teachers were examined, the majority of the teachers associated the discrediting
of the teaching profession with the increase in violence against teachers. In addition, teachers
stated that deterrent penalties should be introduced as a solution to increasing violence. It has
been observed that the opinions of classroom teachers about the increasing violence against
teachers and their solution suggestions overlap with the literature to a great extent. Some of
the solutions suggested by Yener (2023) for violence against teachers are education and
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awareness raising, communication and co-operation, and identification of risk factors.
According to the results obtained from the second question of the research, when the opinions
of the teachers are analysed, it is seen that the majority of the teachers are negatively affected
by the news about violence against teachers, their motivation towards the profession decreases
and they look to the future with fear. Yaman et al. (2010) concluded in their study that teachers
experienced problems such as not wanting to go to school, low motivation, restlessness and
depression and that this negative situation was reflected on the students as a result. According
to the results obtained from the third question of the research, when the opinions of the
teachers are analysed, it is seen that classroom teachers think that the reasons for the
increasing violence against teachers are the decrease in the reputation and respect for the
teaching profession and the prioritisation of the wishes of parents and students. The result
obtained is similar to the literature. Aydin et al. (2018) conducted a study in which teachers
evaluated the teaching profession and the social status of the profession was examined
according to teachers' views, and it was concluded that the social status of the teaching
profession has decreased and decreased in recent years. According to the results obtained from
the fourth question of the research, when the teacher opinions are analysed, it is seen that
classroom teachers do not find the sanctions for violence in the teaching profession law
deterrent. In Akin and Colak's (2024) study, although positive opinions were expressed about
the career system introduced by the law, criticisms were also expressed that the regulations
that would solve the chronic problems of teachers such as protecting teachers against violence
and mobbing, offering additional opportunities to those working in disadvantaged regions and
supporting the social status of the profession were missing. According to the results obtained
from the fifth question of the research, when the opinions of the teachers are analysed, it is
seen that classroom teachers are of the opinion that if violence against teachers increases,
society will degenerate and violence incidents will increase even more. Tasar (2019) stated that
it is important to establish and strengthen the communication network between students,
family members and school staff in order to reduce violence in schools.

Based on the results obtained, it was concluded that classroom teachers were negatively
affected by the news about violence against teachers, that the profession was discredited and
that they were of the opinion that deterrent sanctions should be applied as a solution proposal
in this regard, and that they thought that the discrediting of the profession and prioritising the
wishes of parents and students were the causes of violent incidents. Classroom teachers do not
find the sanctions for violence against teachers in the teaching profession law sufficient and
think that society will degenerate if violence continues in this way. Teachers are essential
contributors to education systems globally, influencing the future by imparting knowledge and
nurturing young minds. To ensure teachers are respected, supported, and empowered, various
strategies can be implemented. One crucial aspect is enhancing legal protection for teachers
(Page, 2017). By securing their rights through legal means, practices such as unpaid teaching
can be eliminated, ensuring fair compensation for their invaluable work. Additionally,
providing teachers with necessary material and moral support is essential (Donnelly, 2004).
Teachers' personal values significantly shape school ethos, underscoring the importance of
respecting and aligning with teachers' beliefs to foster a positive school environment.
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Furthermore, raising awareness and respect for teachers among parents and students
is vital (Brown, 2008). Educating parents and students on valuing and respecting teachers can
cultivate an appreciation for educators. Increasing security measures in schools is also crucial
to safeguard teachers and establish a safe learning environment (Sixte et al., 2023). Prioritizing
teacher safety and well-being demonstrates schools' commitment to protecting those dedicated
to educating others.

Moreover, fostering collaboration among teachers and school leaders is key to creating
a supportive educational environment (Steyn, 2014). Teacher collaboration enhances
professional development and school performance. Encouraging inclusivity and tolerance
within schools is paramount (Sahin-Firat & Ergin-Ozgen, 2024). By promoting values like
equality, justice, and honesty, teachers can create a welcoming and respectful atmosphere for
all. Addressing teacher retention issues is critical for maintaining a stable, high-performing
academic environment (Sixte et al., 2023). Recognizing and rewarding teachers for their
dedication significantly impacts their job satisfaction and commitment. Providing ongoing
training and support, especially in areas like disaster management and multicultural
education, further enhances teacher effectiveness (Abozeed et al., 2019; Anas et al., 2021).

Understanding and supporting teachers' emotional well-being is essential for their
professional growth (Alves et al., 2018). Acknowledging the emotional challenges teachers face
and providing resources to navigate these experiences contributes to their overall job
satisfaction and performance. Recognizing teachers' mental health importance is crucial for a
supportive school environment (Kouznetsov & Jelastopulu, 2022). By promoting mental
health awareness and offering stress coping resources, schools prioritize educators' holistic
well-being. In conclusion, a comprehensive approach addressing legal protection, respect,
support, collaboration, inclusivity, and well-being can create an environment where teachers
feel valued, empowered, and motivated to excel. Respecting and supporting teachers is not
only a moral obligation but also a strategic investment in education and society's future.

Recommendations

Ensuring teachers’ rights and improving their working conditions are crucial for a
thriving education system. Here are some suggestions to support teachers:

Violence against teachers at school should have a legal sanction, such as resisting a
doctor at a hospital or a police officer on duty.

The environment necessary for classroom teachers to be able to educate their students
well pedagogically should be provided without the fear of violence.

Excessive coverage of violence news in the media should not be given too much space,
as it reduces teachers' motivation for their profession.

The decrease in respect for the teaching profession also stems from the inadequate
share of income distribution. For this reason, teachers’ salary and personal rights should be
improved.

There should be a separate penalty and a deterrent sanction for violence against
teachers arising from their profession.
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Siif Ogretmenlerinin Ogretmenlere
Yonelik Siddet Hakkindaki Goruslerinin
Incelenmesi

Ozet

Ogretmenler her zaman onemli bir rol oynamis ve toplumda 6zel bir yere sahip olmustur.
Ogretmenler bu kadar degerli olsalar da onlara yonelik siddet kabul edilmemelidir. Ancak giiniimiizde
bu durum 6gretmenlerin ders verdigi okullara ve simiflara bile ulagabilmektedir. Bu ¢alisma, sinif
ogretmenlerinin O0gretmenlere yonelik siddetin artmasi1 konusunda goriiglerini almak amaciyla
yapilmistir. Arastirmada nitel arastirma tasarimlarindan biri olan vaka caligmasi tasarimi
kullanmilmigtir. Calismaya 27 sinif 6gretmeni katilmigtir. Arastirmanin 6rneklemi amach 6rnekleme
tekniginden kriter 6rnekleme yontemi ile belirlenmistir. Veriler aragtirmacilar tarafindan uzman
goriislerine damigilarak hazirlanan yari yapilandirilmis goriisme formu ile elde edilmistir. Veri
toplama islemi sonunda elde edilen veriler igerik analizi teknigi ile analiz edilmistir. Arastirma
sonucunda 6gretmenlere yonelik siddet haberlerinden sinif 6gretmenlerinin olumsuz etkilendigi,
meslegin itibarsizlagtirildig1 ve bu konuya ¢6ziim olarak caydirici yaptirimlarin uygulanmasi gerektigi
ve siddet olaylarinin sebebinin meslegin itibarsizlagtirilmas1 oldugunu diisiindiikleri sonucuna
varilmistir. Elde edilen sonuglara dayanarak 6gretmenlerin haklarinin yasal yollarla giivence altina
alinmasi, 6gretmenlere maddi ve manevi agidan gerekli 6nemin gosterilmesi, okullarda giivenlik
onlemlerinin artirilmasi ve veli toplantilarinin randevu alinarak giivenli bir ortamda yapilmasi gibi
oneriler 6n plana ¢cikmaktadir.

Anahtar Kelimeler: Ogretmen, siddet, egitimde siddet, 6gretmen goriisleri.

Giris

Egitim alaninda 6gretmenin rolii sadece bilgi vermek degil, ayn1 zamanda bireylere
belirli hedeflere yonelik beceri ve karakter asilamaktir (Campbell, 2008). Ogretmenlik,
evrensel ve yerel kiiltiirel mirasin aktarilmasindaki onemli konumu ve bireylerin
potansiyellerini tam olarak gerceklestirmelerine yardimei olma cabasi nedeniyle digerlerinden
farklh bir meslek olarak kabul edilir (Goldie vd., 2002). Bu ayrim, 6gretmenlerin toplumun
egitim ihtiyaclarini etkin bir sekilde karsilamak icin uzmanlik egitimi ve pedagojik formasyona
girme ihtiyacinin altim1 ¢izmektedir (Campbell, 2008). Ayrica 6gretmenlik, meslegin temel
bilesenleri olan uzmanlk ve etik ilkelere bagllik gerektiren bilimsel temeli ile karakterize

edilir.

Ogretmenlik meslegine yonelik tutumlar iizerine yapilan calismalarda kadin 6gretmen
adaylarinin mesleki tutum puanlarinin erkek 6gretmen adaylarina gore daha yiiksek oldugu
belirtilmis ve bu durum Tiirk toplumunda 6gretmenlik algisi ile iligkilendirilmistir (Akin &
Colak, 2024). Ogretmenlik mesleginin tercih edilmesinde icsel ve digsal motivasyonlarin etkili
oldugu ve oOgretmenlik meslegine yonelik motivasyonun incelenmesinin 6nemli oldugu
diisiiniilmiistiir. Ogretmenlik mesleginin toplumdaki prestijini artirmak, meslegin degerini
artirmak ve o6gretmenlerin calisma kosullarim iyilestirmek icin cesitli 6nlemlerin alinmasi
gerektigi belirtilmistir (Polat & Ozdemir, 2018). Ogretmenlik mesleginin toplumda kabul
gormesi ve prestijinin arttirllmasi, egitim sisteminin etkinligi ve toplumun ihtiya¢ duydugu
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nitelikli insan kaynaginin yetistirilmesi acisindan onemlidir (Giilay-Ogelman vd., 2023). Bu
nedenle 6gretmenlik meslegi icin yapilan diizenlemelerin 6gretmenlerin mesleki gelisimlerine
ve toplumun egitim kalitesine katk: saglamas1 beklenmektedir (Yilan & Yilan, 2024).

Tiirkiye'de Ogretmenlere yonelik siddete deginen calismalara bakildiginda,
ogretmenlere yonelik siddet tiirlerinin daha cok iizerinde duruldugu, siddetin 6gretmenler
tizerindeki etkilerinin incelendigi, siddetin egitimdeki yerinden genel olarak bahsedildigi ya da
ogretmenlik mesleginin kadim bir meslek olarak deger ve saygisinin ¢ok 6nemli oldugu
goriilmektedir. Ancak oOgretmenlerin goriiglerine fazla yer verilmemektedir. Bu durum
arastirmacilar tarafindan eksiklik olarak goriilmiis ve lizerinde calisilmasina karar verilmistir.

Bu arastirmanin genel amaci, sinif 6gretmenlerinin 6gretmenlere yonelik artan siddete
iligkin goriislerini elde etmektir. Bu amac¢ dogrultusunda siif ogretmenlerine asagidaki
sorular sorularak goriisleri alinmigtir:

1. Ozellikle son yillarda ogretmenlere yonelik siddetin artmasi hakkinda ne
diistintiyorsunuz? Sizce bu konuda ne tiir ¢6ztimler onerilebilir?

2. Ogretmenlere yonelik siddet haberleri mesleginize yonelik motivasyonunuzu nasil
etkiler?

3. Ogretmenlik meslegine sayginin azalmasmimn, ogretmenlere yonelik fiziksel ve
psikolojik siddetin artmasinin nedenleri sizce neler olabilir?

4. Ogretmenlik meslek hukukunda 6gretmenlere yonelik siddet cezalarimn yeterliligi
ve caydiriciligi hakkindaki diisiinceleriniz nelerdir?

5. Sizce 6gretmenlere yonelik siddetin artmasinin olumsuz sonuglari neler olabilir?
Yontem
Arastirma Modeli

Calismada nitel arastirma tasarimlarindan biri olarak bir vaka ¢alismasi kullanilmigtir.
Nitel arastirma, gozlem, goriisme ve belge analizi gibi yontemlerle nitel veri toplama siirecini
icerir. Bu arastirmalar, dogal ortamda alg1 ve olaylar gercekei ve biitiinciil bir sekilde ortaya
koymay1 amaclayan ¢ahismalardir (Yildinm & Simsek, 2016). Nitel arastirmalarda vaka
calismalari, yasanmakta olan bir olguya/vakaya odaklanmaktadir. Nitel aragtirmada bir vaka
calismasi, bir olgunun gercek diinya baglaminda derinlemesine incelenmesini iceren bir
sorgulama stratejisidir. Arastirmacilara, diger arastirma yontemleriyle o kadar belirgin veya
erisilebilir olmayabilecek karmasik ayrintilar hakkinda derinlemesine bir anlayis edinme
firsat1 saglar. Bu yaklasim, belge analizi, gézlem ve miilakat gibi bilgi toplama kaynaklar
araciligiyla yiiriitiilmektedir (Creswell, 2016).

Calisma Grubu

Calismaya 7 erkek ve 20 kadin olmak iizere toplam 27 smif 6gretmeni katilmistir. 22-
31yaslari arasinda 22 6gretmen, 32-41 yaglar1 arasinda 4 6gretmen ve 42-51 yaslari arasinda 1
ogretmen vardir. Katilime: sinif 6gretmenlerinin egitim durumlari incelendiginde, calismaya
lisans derecesine sahip 20 siif 6gretmeni ve yiiksek lisans derecesine sahip 7 sinif 6gretmeni
katilmistir. Calismaya sinif 6gretmenlerinin mesleki kidemleri dikkate alinarak 1-10 yil
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arasinda caligan 18 6gretmen, 11-20 y1l arasinda caligan 8 O0gretmen ve 21-30 yil arasinda
calisan 1 6gretmen katilmistir. Katihmeilar, amaca yonelik 6rnekleme tekniklerinden biri olan
kriter 6rnekleme teknigine gore belirlenmistir.

Veri Toplama Araci

Aragtirma verilerinin toplanabilmesi i¢in saha uzmanlarinin gortsleri dogrultusunda
yapilandirilmig bir gortisme formu gelistirilmis ve bu form Google Formlar araciligiyla online
olarak onceden katilimcilara gonderilerek sonra da zoom iizerinden goriismeler yapilarak
kullamilmistir. Yar1 yapilandirilmig gortisme formu, esnek ve acik uglu sorular iceren, sabit soru
ve cevaplarin bulunmadigi, goriisiilen her kisiden kendine 6zgii bakis acisini ifade eden
diisiincelerin toplandig1 bir formdur (Merriam, 2013). Miilakat formu toplam 12 sorudan ve ii¢
boliimden olugmaktadir. Birinci boliim 1 sorudan, ikinei boliim 6 sorudan ve ti¢iincii boliim 5
sorudan olusmaktadir.

Verilerin Analizi

Calismada elde edilen nitel verilerin analizinde icerik analizi yontemi kullanilmigtir.
Icerik analizi, nitel veri azaltma ve yorumlama cabalarim icerir ve temel tutarhliklar ve
anlamlar1 belirlemek icin hacimli nitel materyallerle ilgilenir (Patton, 2018). Bu yontemde ilk
adim olarak konuyla ilgili aciklamalar ve kodlamalar yapilir. Daha sonra benzer veriler belirli
kavram ve temalar etrafinda gruplandirilarak okuyucunun anlayabilecegi sekilde diizenlenerek
yorumlanir (Yildirnm & Simsek, 2016). Arastirmada siif 6gretmenlerinin her soru igin
goriigleri kodlara ayrilmis ve kodlardan temalar olusturulmustur. Bu islemler yapilirken simif
ogretmenlerine O1, O2, 03, ...027 seklinde kodlar verilmistir. Arastirmada icerik analizi icin;
oncelikle veri toplama araci ile toplanan 6gretmen goriislerinden kodlar cikarilmistir.
Ardindan taslak kategoriler belirlenmis ve kodlar buna gore diizenlenmistir.

Arastirmanin Etik izinleri:
Bu calismada “Yiiksekogretim Kurumlar: Bilimsel Arastirma ve Yayin Etigi Yonergesi”
kapsaminda uyulmasi gerektigi belirtilen tiim kurallara uyulmustur. Yonergenin ikinci boliimii

olan “Bilimsel Arastirma ve Yayin Etigine Aykir1 Eylemler” baghg: altinda belirtilen eylemlerin
higbiri gerceklestirilmemistir.

Etik Kurul izin Bilgileri:

Etik degerlendirmeyi yapan kurulun adi = Kahramanmaras Siitcii Imam Universitesi
Sosyal ve Beseri Bilimler Etik Kurulu

Etik Kurul Etik inceleme karar tarihi=11.09.2024
Etik degerlendirme belgesi konu numarasi= E-72321963-050.04-344018
Bulgular

Ogretmenlere yonelik artan siddet hakkinda simf &gretmenlerinin goriisleri
incelenmigtir. Yapilan inceleme, arastirmanmin alt problemlerine cevap bulunmasini
amacglamaktadir. Bulgular her bir soru altinda arastirmanin alt problemlerine yonelik olarak
ogretmen goriislerinin belirtilmesi biciminde ortaya konulmustur.
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Arasgtirmanin birinci sorusuna yonelik katilimecilara sorulan “Ozellikle son yillarda
ogretmenlere yonelik artan siddet hakkinda neler diisiiniiyorsunuz? Sizce bu konuda ne gibi
¢oziim Onerileri olabilir?” sorusuna verilen yanitlar Tablo 1’de yer almaktadir.

Tablo 1.
Ogretmenlerin Ogretmenlere Yonelik Artan Siddet Diisiinceleri ve Céziim Onerileri

Tema Kategoriler Kodlar f
Siddete yonelik Meslegin itibarsizlagsmasi 12

diisiinceler Ogretmenlige saygisizlik 11

Mesleginin degersizlesmesi 9

Caydirici 6nlemin olmamasi 6

Siddet ve ¢6ziim Veli ve 6grencilerin iistliinligi 5
onerileri Coziim oOnerileri Caydirici cezalar 15
Itibarin arttirilmas: 10

Yasa ve kanunlar 7

Giivenlik tedbirleri 6

Veli izinlerine kisitlama 2

Tablo 1 incelendiginde sinif 6gretmenleri O0gretmenlere yonelik siddetin artmasi
hakkinda 6gretmenlik mesleginin itibarsizlagtigini (12) ve meslege kars: sayginin azaldigim
(11) ifade etmislerdir. Sinif 6gretmenlerinin 6gretmene yonelik siddete engel olabilecek ¢oziim
onerilerini; siddete karsi caydirici cezalar verme (15) ve 6gretmenlerin itibarlarinin arttirilmasi
(10) olarak siraladiklar1 goriilmektedir. Arastirmaya katilan simif 6gretmenleri 6gretmenlere
yonelik siddeti en ¢ok oOgretmenlik mesleginin itibarsizlasmasi ile iligkilendirmislerdir.
Bununla birlikte aragtirmaya katilan simif 6gretmenlerinin ¢6ziim olarak en ¢ok siddete kars:
caydirici cezalar getirilmesi gerektigini sunduklar goriilmektedir.

016: Ogretmenlere yonelik artan siddet oldukca endise verici bir konudur. Giivenli bir
egitim ortamimin saglanmasi ve ogretmenlerin korunmast son derece onemlidir. Bunun igin
okullarda giivenlik 6nlemleri artirilmali, siddete kars: giiclii tutum sergilenmeli, caydirict
cezalar uygulanmah ve ogretmenler mesleki-psikolojik acidan desteklenmelidir.

Arastirmanin ikinci sorusuna yonelik katimeilara sorulan “Ogretmenlere yonelik
siddet haberleri mesleginize yonelik motivasyonunuzu nasil etkiliyor?” sorusuna verilen
yanitlar Tablo2’de yer almaktadir.

Tablo 2.
Ogretmenlerin Meslege Yonelik Motivasyonlar

Tema Kategoriler Kodlar f
Meslege yonelik Olumsuz etkilemek 14

Meslege yonelik motivasyonu diisiirmek 8

Meslekten sogutmak 5

Motivasyon Duygulara yonelik Korku 9
Uziintli duymak 7

Isteksizlik 5

Pigmanhk 2

Tablo 2 incelendiginde simif 0gretmenleri 6gretmenlere yonelik siddet haberlerinin
motivasyonlarini mesleki anlamda; olumsuz etkiledigini (14) ve meslege yonelik
motivasyonlarim diisiirdiigiinii (8) ifade etmislerdir. Ogretmenler bu haberler ile korkuya
kapildiklarini (9) ve iiziintii duyduklarim (7) ifade etmislerdir. Arastirmaya katilan simif
ogretmenlerinin Ogretmenlere yonelik siddet haberleri ile motivasyonlarimin olumsuz
etkilendigi ve bu konuda en cok korkuya kapildiklar goriilmektedir.
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027: Acikcasi bu haberleri gormek beni hem iiziiyor hem hayal kirkhdina ugratiyor
hem de korkutuyor. Her gecen giin o6gretmenlerin daha da degersizlestigini gormek bizi
gercekten yaralyor. Haliyle bu durum meslegimize yonelik motivasyonumuzu olumsuz
yonde etkiliyor ve hatta meslegi yapmaktan da itiyor.

Arastirmanin iiciincii sorusuna yonelik katihmecilara sorulan “Ogretmenlik meslegine
sayginin azalmasiin, 6gretmenlere yonelik fiziksel ve psikolojik siddetin artmasinin nedenleri
sizce neler olabilir?” sorusuna verilen yanitlar Tablo 3’te yer almaktadir.

Tablo 3.
Ogretmenlere Yonelik Saygimin Azalmasi ve Siddetin Artmasiun Nedenleri Hakkindaki Goriisler
Tema Kategoriler Kodlar f
Ozliik hakki ve Itibarsizlastirilmak 14
meslekteki Alinan kararlar 12
gelismelerden Maas azlig1 10
Ogretmenlere kaynakl Cezai yaptirimin caydirici 6
sayginin bulunmamasi
azalmasi ve siddetin Mezun 6gretmen artisi 5
artmasinin Ucretli 6gretmenlik 3
altinda yatan Veli ve 6grenci Veli ve 6grencilerin isteklerinin
nedenler kaynakl oncelenmesi 10

Qﬂ<e problemli veli ve 6grenciler
Ogrencilerin simartilmasi
Sosyal medya etkileri

N O1 O

Tablo 3 incelendiginde sinif Ggretmenleri O6gretmenlere yonelik siddetin artma
nedenlerini; meslegin itibarsizlagtirilmasi (14) ve meslege yonelik alinan kararlar (12) olarak
ifade etmislerdir. Sinif 6gretmenleri siddet olaylarini veli ve 6grenciden kaynakli olarak ise:
veli ve 6grencilerin isteklerinin 6ncelenmesi (10) ve 6fke problemli 6grenci ve velilerin varhig
(9) olarak ifade etmislerdir. Arastirmaya katilan sinif 6gretmenlerinin 6gretmenlere yonelik
siddetin nedenini en ¢ok oOgretmenlik mesleginin itibarsizlastirllmasi ve 6grenci ve veli
isteklerinin 6ncelenmesi olarak gordiikleri anlagilmaktadir.

016: Ogretmenlik mesledine duyulan saygiun azalmas: ve siddetin artmast,
toplumsal deger yargilarindaki degisimler, egitim sistemindeki sorunlar ve aile-okul is
birligindeki eksiklikler gibi etkenlerden kaynaklanabilir.

Aragtirmanin dérdiincii sorusuna yonelik katihmeilara sorulan “Ogretmenlik meslek
kanununda bulunan 6gretmenlere yonelik siddete getirilen cezalarin yeterliligi ve caydiricilig
hakkindaki diisiinceleriniz neler?” sorusuna verilen yanitlar Tablo4’te yer almaktadir.

Tablo 4.

Ogretmenlik Meslek Kanunu'nda Bulunan Siddete Yonelik Yaptirtmlar Hakkindaki Gériisler
Kategori Kodlar f
Daha fazla ceza olmal 17
Ogretmenlik Meslek Kanunu Caydric: degil 14
hakkinda goriigler Uygulanmiyor 2
gorus Fikrim yok 2

Yeterli diizeyde 1

Tablo 4 incelendiginde sinif 6gretmenleri 6gretmenlik meslek kanununda bulunan
ogretmene yonelik siddet i¢cin yaptirimlar hakkinda; daha fazla ceza olmasi gerektigini (17) ve
yaptirnmlarin caydirict olmadigin1 (14) ifade etmislerdir. Arastirmaya katilan siif
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ogretmenlerinin 6gretmenlik meslek kanununda siddete yonelik yaptirimlar hakkinda en ¢ok
daha fazla ceza olmasi gerektigini diistindiikleri goriilmektedir.

O22: Bu kanunda gecerli cezalar ve caydaricibiklar mevcuttur ancak bu haberler hala
ortaya cikwyor olmast iki sonu¢ dogurmaktadir. Ya bu kanunlar yetersizdir ya da halk bu
kanunlar hakkinda bilingsizdir. Cezalar tekrardan giincellenerek devletin serefli
ogretmenlerinin arkasinda oldugu halka yansitilmahdir.

Aragtirmanin besinci sorusuna yonelik katihmeilara sorulan “Ogretmenlere yonelik
artan siddetin doguracagl olumsuz sonuclar sizce neler olabilir?” sorusuna verilen yanitlar
Tablo 5’te yer almaktadir.

Tablo 5.
Artan Siddetin Doguracagi Olumsuz Sonuclar

Tema Kategoriler Kodlar f
Topluma yonelik Egitimde kalite diisiisii 17

Yozlagma 10

Siddet artis1 7

Ogrenci saygisizliklar 7

Olumsuz Egitim almada isteksizlik 2
sonugclar Meslege yonelik Motivasyonun azalmasi 12
Meslekten uzaklagsma 7

Ogretmenin niteliksizlesmesi 6

Meslegi birakma 3

Ogretmenligin tercih edilmemesi 3

Tablo 5 incelendiginde smif Ogretmenleri Ogretmenlik yonelik artan siddetin
doguracag) olumsuz sonuclar icin topluma yonelik olarak; egitim kalitesinin diismesinin (17)
ve toplumun yozlagsmasinin (10) oldugunu ifade etmislerdir. Simif 6gretmenligi meslegi
agisindan ise; ogretmenlerin mesleklerine yonelik motivasyonlarinin azalmasinin (12) ve
ogretmenlerin meslegi birakmasinin (77) oldugunu ifade etmislerdir. Arastirmaya katilan simif
Ogretmenlerinin egitim kalitesinin diismesinin ve meslege kars1 motivasyonun azalmasinin
ogretmenlere yonelik artan siddetin doguracagi olumsuz sonuclarin basinda olugunu
gordiikleri anlagilmaktadir.

013: Oncelikle egitim sisteminin temel bilesenlerinden biri olan Ogretmenlerin
motivasyonlar: diisecektir. Bu durum egitim kalitesinin diismesi, 6grencilerin yeterince iyt
egitim alamamas gibi birbirine bagh oldukca kétii bir kisir dongtiye girecektir.

Tartisma ve Sonuc¢

Aragtirmanin ilk sorusundan elde edilen sonuclara gore o6gretmenlerin goriisleri
incelendiginde 6gretmenlerin biiyiik cogunlugu 6gretmenlik mesleginin itibarsizlagtirilmasini
ogretmenlere yonelik siddetin artmasiyla iligkilendirmistir. Yener'in (2023) 6gretmenlere
yonelik siddete yonelik onerdigi ¢oziimlerden bazilar egitim ve bilinclendirme, iletisim ve is
birligi ve risk faktorlerinin belirlenmesidir. Aragtirmanin ikinci sorusundan elde edilen
sonuglara gore Ogretmenlerin goriigleri analiz edildiginde ogretmenlerin cogunlugunun
ogretmenlere yonelik siddet haberlerinden olumsuz etkilendigi, meslege yonelik
motivasyonlarimin azaldig1 ve gelecege korkuyla baktiklari goriilmektedir. Yaman vd. (2010)
yaptiklari calismada 6gretmenlerin okula gitmek istememe, motivasyonlarinin diisiik olmasi,
huzursuzluk ve depresyon gibi sorunlar yasadiklar: ve bunun sonucunda bu olumsuz durumun
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ogrencilere yansidigl sonucuna varmiglardir. Arastirmanin ii¢lincii sorusundan elde edilen
sonuglara gore 6gretmenlerin goriigleri analiz edildiginde sinif 6gretmenlerinin 6gretmenlere
yonelik siddetin artmasinin nedenlerinin 6gretmenlik meslegine olan itibar ve sayginin
azalmasi oldugunu diisiindiikleri goriilmektedir. Elde edilen sonug literatiirde Aydin vd.nin
(2018) ogretmenlerin 6gretmenlik meslegini degerlendirdigi ve meslegin sosyal statiisiiniin
Ogretmenlerin goriislerine gore incelendigi calismasindaki 6gretmenlik mesleginin sosyal
statiistiniin son yillarda azaldigi bulgusu ile ortiismektedir. Arastirmanin dordiincii
sorusundan elde edilen sonuglara gore oOgretmen goriisleri incelendiginde sif
Ogretmenlerinin 6gretmenlik meslegi hukukunda siddete yonelik yaptirimlari caydirict
bulmadiklar goriilmektedir. Akin ve Colak’in (2024) calismasinda, yasanin getirdigi kariyer
sistemi hakkinda olumlu goriisler dile getirilmesine ragmen, firsatlar sunulmasi ve
ogretmenlerin kronik sorunlarini ¢6zecek diizenlemelerin, 6gretmenlerin siddete ve mobbinge
kars1 korunmasinin ve meslegin sosyal statiisliniin eksik oldugu iizerinde durulmustur.
Aragtirmanin besinci sorusundan elde edilen sonuclara gore Ogretmenlerin goriisleri
incelendiginde smif oOgretmenlerinin G6gretmenlere yonelik siddet artarsa toplumun
yozlasacagl ve siddet olaylarinin daha da artacag: goriisiinde olduklar1 goriilmektedir. Tasar
(2019), okullardaki siddeti azaltmak icin 6grenciler, aile tiyeleri ve okul personeli arasindaki
iletisim aginin kurulmasinin ve giiclendirilmesinin 6nemli oldugunu belirtmistir.

Oneriler

Yapilan calisma dogrultusunda faydali olabilecegi diisiiniillen bazi oOneriler su
sekildedir:

Okulda 6gretmenlere yonelik siddetin hastanede doktora ya da gorev basinda polise
mukavemetin agir cezasi olmasi gibi kanuni bir yaptiriminin olmasi gerekmektedir.

Ogretmenlik meslegine duyulan sayginin azalmasi gelir dagihmindan yeterince pay
alinamamasindan da kaynaklanmaktadir. Bu nedenle 6gretmenlerin maas ve 6zliik haklarinin
iyilestirilmesi gerekmektedir.

Ogretmenlere mesleginden kaynakli yonelen siddete iliskin ayr1 bir ceza ve caydirici bir
yaptirim giiciiniin olmasi gerekmektedir.
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